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Career at
Schneider Electric







Our Employee Value Proposition LelsOn | Sclnelder

Why Schneider Electric?

MEANINGFUL INCLUSIVE EMPOWERED







Our Core Values f0n | Schpeider

CUSTOMER DARETO  EMBRACE LEARN ACT LIKE
FIRST DISRUPT DIFFERENT EVERY DAY OWNERS
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Schneider Internship Program

A wide variety of opportunities where you
are empowered to learn and grow over
a 3, 6 or 12 month program

Digital
Innovation &
Technology

Strategy, Projects & Sustainability
Sales, Services
Marketing




Schneider Graduate Program

The ticket to fast-track your career!

Structured Job Extensive Formal
Rotations over 12 Learning through Mentoring
to 24 Months Experience,

Exposure

& Education

Sustainability
Digital Innovation & Technology
Supply Chain
Projects & Services

Strategy, Sales & Marketing

ternal



Find your right position after 2-year assignment

W

Progress
Review

W

Progress
Review

W

Progress
Review

9

1st Placement

Meeting with
leadership team

© [ - 57 = =

On-Boarding Product training 2nd Placement Teamwork and 3rd Placement Transition to
collaboration the next stage
outdoor of your career
programme

Property of Schneider Electric | Page 10
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200 100%

N]22,243 3,708

O - Students
Participants

submitted Countries Diverse
(@N ]} globally

represented eligible teams

Bold Ideas

What i1s Schneider Go Green?

* A global university student competition to learn from & network with experts
* The competition aims to discover bold, smart and sustainable ideas for
the future

» An opportunity to develop yourself and the chance to win an international trip

Opportunity

* Energy * Mentoring and
Management and coaching from * Interview for all Semi-finalist teams
Automation business experts * Regional prizes
* Digital Economy * Schneider * International trip to global winners
* Sustainability Electric HR team

Internal



Register now and share your bold idea!

Register

* Find a teammate based on your region rules and timeline
« Submit your Idea on circularity for buildings
« Get mentored — if you are short-listed, you will receive

guidance from Schneider mentors.

- Embrace the challenge and have fun!

Scider

lectric

m Pl '||”=

Property of Schneider Electric | Page 13
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fr ~ Schneider Global
»" Student Experience




HOW THE EXPERIENCE WORKS:

JUNE 1STTO 15TH 3 WEEKS 3 WEEKS FEEDBACK &
REGISTRATION SKILLS PROJECT PROGRAM
PROCESS BUILDING SIMULATION COMPLETION
.C
oy °e -]
We have limited spots Take professional Select and develop a Review feedback from
for the program. Hurry e-learning courses of project topic to resolve our leaders and
and don’t miss this marketing & sales, supply a real business need. professionals in the field
opportunity. chain, services, sustainability, You will record your final to improve your skills
or digital that can boost your project presentation as and receive the official
career and can be used part of your submission. completion certificate

that you can use on your

towards your professional
LinkedIn profile!

accreditation.

Property of Schneider Electric | Page 15
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WHO CAN PARTICIPATE?

@

You should be a Current Interested in learning skills & Interested in sales & marketing, Proficient in English
Undergraduate or Masters knowledge used in the workplace supply chain, services, (Written & Spoken)
student (with a graduation that you might not learn at school sustainability, and digital. You
date after Nov 2023 and up and will be used for you in the should be completing your
until Dec 2025) while in the workforce degree in relevant areas.

student experience

ADDITIONAL INFORMATION

= = O

There are a limited number of seats Your resume will be reviewed as part of Space is limited. Deadline for reg-
available. Registration does not mean the selection process! As this is a global istration is June 15th, at 11:59pm
acceptance - you will be notified if you program is currently in English only, (US Eastern Time)

are accepted into the Schneider please ensure you submit an English
Global Student Experience. resume in order to be considered.

Property of Schneider Electric | Page 16
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Stay Connect SE Social Media

Schneider Corporate Social Platforms:

Facebook
SchneiderElectricTH ﬂ

Instagram =
schneiderelectric_th @
YouTube
SchneiderElectricTH o

Property of Schneider Electric | Page 17

4

Internal

LinkedIn —
https://www.linkedin.com/company/sc
hneider-electric

Line : Student Community



https://www.facebook.com/SchneiderElectric/
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.linkedin.com%2Fcompany%2Fschneider-electric%2F&data=02%7C01%7CRaeAnn.Bellucci%40se.com%7C3132e18aa694458d72be08d81dd1330c%7C6e51e1adc54b4b39b5980ffe9ae68fef%7C0%7C0%7C637292131633391042&sdata=jBbJ8SwXCd3%2FccXhUZVLleHR0gan6OR4asAr71dmxfI%3D&reserved=0

Lifels ®n | Schneider
9 Electric
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Powered by Schneider Electric

LifelsOn | Schneider
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Schneider
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Our purpose is to empower all to
make the most of our energy and resources
bridging progress and sustainability for all.

At Schneider, we call this Lifels (Dﬂ

Life Is On Schmleider

©2021 Schneider Electric. All Rights Reserved | Page 23 g Electric
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The most local of global companies

Life Is On Schmleider

©2021 Schneider Electric. All Rights Reserved | Page 24 g Electric



0 Effortless moment

' Moment that matters

Employee Experience

.“I want my first day on the
job to be special”

. “I want support for my development and

' “I want to get to know the
growth and discuss it with my manager”

colleagues | will be working
with”

JOINING THE TEAM

“I want access to my \
preboarding information to

best prepare myself for the
new job”

GROWING MY “I can self-assess my skills
CAREER HERE to know where | am at”

O “| want visible career
advancement
opportunities”

“I want my offboarding process to be simple

“I want to fee my contributions were valued and |:I
and know what is expected from me”

have the opportunity to stay connected to my
employer for future hiring”

LifelsOn | Schneider

Property of Schneider Electric | Page 25 g Electric
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Great people make a great company

ANINGFUL INCLUSIVE

&G

E MPOWER, _

glassdoor
-5 FORTUNE —IEe WERLD
s 100 B i DIVERSITY ECONOMIC Gartner
COMPANIES = 7 WORK
Lifels On | Schneider
©2021 Schneider Electric. All Rights Reserved | Page 26
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Learning & Development Philosophy

At Schneider Electric, we take employee development

very seriously. Our people are the engine for our growth
and long-term business.

Everyone is a talent at SE.

Development at Schneider means developing in your
current role and developing for future roles.

Life Is On Scl&mlaider

Electric



Basic Principles & Guidance

Facilitated by the sefting and managing
of specific development goals within an
individual Development Plan (IDP)

Development is owned by
the employee and
supported by the manager

Enabled by continuous feedback
and coaching, but anchored
around an annual Development 2282
Discussion held between
employee

Development goals should align with the
3Es framework of “Experience”.
“Exposure” and “Education”

Focused on performance in your Keep it simple, remember that the most important
current role, as well as acquiring thing is for the employee and manager to have an
experiences and skills to prepare open discussion about development and career
for future roles

LifelsOn | Schneider
ZPEI

Electric
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3E Strategy

@
() Experienc
e

@Q Exposure

E Education

On the Job Training

Job Rotation

Job Shadowing

Project Assignment

Job Enlargement / Enrichment

Coaching

Collaboration Platforms
Mentoring

Mentoring

Feedback
Communities of Practice

Workshop
Webinar

Online Learning
Reading

Listening Podcast / Tellin _
° ° Life Is On

Schneider



Development Framework

1. EXPLORE
% Your development
and career interests

4

4. PLAN & ACT

Your development
actions

%

—

9

1o Becnc o ks e an o
By e R

OUR
DEVELOPMENT
PHILOSOPHY

3

2. PREPARE

For the Development
Discussion

J

3. DISCUSS

l)) Your development
with your manager

Internal

Life Is ®On ‘ SC

bhneider
&Electric



Careeris Yours

“Your development is a journey, not a destination”

' - g
Y ,
MOTIVATION ROLE OPPORTUNITY

LifelsOn | Schneider
ZPEI

Electric






Grow your Career

Open Talent Market is our Artificial Intelligence (Al)- driven career
development tool that matches your skills and ambitions to
opportunities and assists you to develop, grow and shape your
future, whatever the stage of your career.

Using our Open Talent Market

Getting the Most Out of OTM

Overview for Employees

Life Is On Schmlaider

Property of Schneider Electric Version created May 2023 &E ectric


https://se.gloat.com/

Do you know what YOU want to be when you grow up?

e 1 Schneider
gEIectric
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New Approaches to Career Development

What current career
development models look like

Development directed by the organization
o Linear path

o Single skill set -‘career for life’

o Skills evolved slowly

o Prescribed training plan

Property of Schneider Electric |

What actual career paths
look like

Development directed by the individual

o Non-linear, multiple paths within and between jobs
o Agile — project based, testing out new things

o Skills change fast and new ones emerge quickly

o Personal values are a key driver

Lifels On | Schneider

gEIectric




What is an Open Talent Market?

A digital, borderless, unbiased and transparent platform

Open Talent Market (OTM) is an Al-driven career
development platform that matches internal talent’s skills and
ambitions to opportunities (jobs, projects, mentors) across the
organization at speed and assists employees to develop, grow
and shape their future, whatever the stage of their career.

It empower employees to be in the driver’s seat around their career development:

v" Creates transparency to opportunities around the globe
v" Accelerates connections (Al reaches broader and deeper)
v" Helps de-bias processes (algorithm does not see gender and age)

It supports all 3 E’s model for career development

Experience Exposure Education
Positions and Mentoring Learning
projects (gigs) opportunities suggestions

Property of Schneider Electric | Page 36

Internal

v Launched globally in May 2020,
v Available Languages: English, Spanish, French,
Portuguese, Chinese, German, Russian

LifelsOn | Schneider
& Electric



How an Open Talent Market Works to Find Relevant Opportunities
Al is Changing the Landscape of Career Development

Old way

Manager

2 Weeks, 0 Matches



Steps to Take to Allow OTM to Work the Best for You

To get the most out of the platform...
The artificial intelligence (Al) needs information to work with

1. Enhance your PROFILE. Aim fora score of 4, OTM will

even tell you what additional information is needed about your ‘ .
experience, skills and education. With a more robust profile, the Al J J
can suggest more relevant development opportunities. '
ugg v velop pportuniti .
2. Complete your MY DEVELOPMENT section. Fillin ‘% \. - -
your aspirations, desired roles etc. so that the Al can factor your -
future interests into your opportunity suggestions.
3. EXPLORE discovered opportunities and proposed career paths. An d -
4. TAKE ACTION and create projects, apply for projects or remem b er... -
positions, find a mentor or become one.
5. TEACH THE Al by also hitting thumbs down if the _YO ur develo pm entis a
recommendation is not a good match. J ourn ey, not a
destination!

Life Is On ‘ Schneider

Property of Schneider Electric | Page 38 g Electric



Scl'éneider Profile | + Postaproject X A EN~ @

Electric

1.Enhance your PROFILE.

4
X
Good even i ng, LG | itq :;olllo strength: Very weak (1of
€ > C O nips/segloat W oo @ 5
e e (S he / He r) Add your career history and education o your
Schneider pofile 50 we can personalize your suggestions.
Electric EN~

Explore opportunities My opportunities (0)

Filter by ~ All v

_ye

Lalita PAYAKARASAMIT (she/ter) ‘
HR Intern

@ Bangkok, Thailand
Create new opportunities Find opportunities Download profile

¢: No ‘Top Skills' to brag about yet! + Choose top skills

Grow your Career

Open Talent Market is our Artificial Intelligence (Al)- driven career
development tool that matches your skills and ambitions to
opportunities and assists you to develop, grow and shape your
future, whatever the stage of your career.

Resume file:

@ Say cheese!

Users who upload intro video get 23% more opportunities approaches!
+ Add intro video

99 Give it a personal touch!

Introduce yourself in your own words, and get your colleagues excited about working with you! Rest assured, this will
not affect matching in any way.

LifelsOn | Schneider

Property of Schneider Electric | Page 39 g Electric
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Add position

* Mandatory fields

Title *

Company *
Q

Skills

Q Search skills

Location v

I'm currently working in this role

x Add project

* Mandatory fields
Title *
Role *
Skills
Q Search skills

Location

B3 'm currently working on this project

©  Please fillin all the required sections before you save - @  Piease fill in all the required sections before you save

Property of Schneider Electric |

Languages
skills > tangtiag

Language
HRactivities @)  Human Resources Coordinator )  Hr Recruiter @

Q Select language
Organizational Development (OD) €3  Employee Relations )

Hiringmanagers @ Employee ©  Talent o O Basic

O Intermediate
Q Add skills O Fuent

O Native

Suggested skills from the market

Succession Planning @) Succession @  Payoll €@ HRPolicies @

On-Boarding @  Talent Management Strategy @

Page 40

Internal

X Add education

* Mandatory fields

Degree Title *

Start date End date

Start date =] End date (=]

Your GPA

Skills

- @  Please fill in all the required sections before you save -

X

+Add language

-

Lifels On | Schneider
& Electric



Schnelder Profile 2 A
PElectric N
Lalita PAYAKARASAMIT
Download profile
HR Intern

notanecuinawrnnyg m ary way.
+ Add intro text

Profile strength: Very strong (4 of 4)

Nice! Your profile is now complete.

Work info
Business Unit:
CEA-China & East Asia Operations

Line manager:
Paponpat SATHIRACHAIVIT

LifelsOn | Schneider

Property of Schneider Electric | Page 41 g lectric
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2.Complete your MY DEVELOPMENT

My development Career paths

Skills landscape

Tracks

My development  Career paths

M

Skills landscape

=

Aspirations

B

Skills Experiences

Ready to try something different?

This option allows me to be matched to opportunities that | may not have considered before but for which | could be a good fit

A HR
Try something different @ Not Right Now © Interested @ Very Interested + HR)
HR Business Partner
Focus on aspirational skills & @ Not Right Now © Interested @ Very Interested HR Manager
experiences o
My development  Careerpaths  Tracks My development  Career paths
| - © ‘2o o i
= 2 5 o
Skills landscape Aspirations Skills Roles

Experiences Skills landscape

Skills 1 would like to develop

OnBoarding - €  Performance Management - @  EmployerBranding - €  Organizational Change - @

Q Add Experiences
HRServices - @ O Addskills

Suggestions:
Suggested skills from the market

section.

Tracks

Aspirations

Skills

Experiences

Your next career move is just around the corner!

Add roles you're interested in 50 we can show you relevant job opportunities.

Tracks

7t

Aspirations

B

Skills

f@

Roles

..%..

Experiences | would like to gain

Building work plans and work procedures '

Onboarding new employees °
Eleaming @  Training @  Storyline @  Leaming Management Systems (LMS) @) Instructional Design @
C g and internal
LabourLaw @  Conducting Interviews @  Onboarding @  Training & Development €  Training Programs @
Property of Schneider Electric | Page 42

Internal

Lifels®n | Sch nEelder

lectric



3.EXPLORE

Lalita PAYAKARA:

HR Intern
m ° © Save path

.
Schneider e | + Postaproject| ¢ M EN- 0
Electric For your current role: HR Intern
My development  Careerpaths  Tracks C C i - ™ Digitial Customer .. = XX performance & -
- Connected Services Experience and... Optimization...

You have 0 out of 10 skills for this role

Discover paths to career growth

Explore career paths that fit your aspirations and goals.

EZSED e © save path

For your current role: HR Intern

Q Search paths by roles at Schneider Electric

Executive Assistant and Admin .. HR Admini & Payroll ... © HR Services -
Support Officer Director- MEA
Lalita PAYAKARASAMIT
Find your career path . Give Feedback HR Intern
Discover the right path for you at Schneider Electric For your current role: HR Intern
Lalita PAYAKARASAMIT and Admin .. ™ HR Admini & Payroll .. = X X® HR Services
Support Officer Director- MEA

HR Intern
You have 0 out of 10 skills for this role

[iosenciren | o5 IO © sevepath
For your current role: HR Intern

Junior HRBP and Learning « ™ Talent Management ..
Solutions Specialist Specialist & Global... Management and...
For your current role: HR Intern
You have 2 out of 10 skills for this role
Communications Coordinator ... Global - © VP Talent -
Communications... Management &...

You have 0 out of 10 skills for this role

ectric

Life Is On ‘ Schneider
LEl

Property of Schneider Electric | Page 43
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4. TAKE ACTION

Schneider e

O thectric [+ Postaproject| Rt M EN~ ° SC%"EIeeiCC!EE Profile + Posta project ‘ 2 A EN~ 0
— y
n v Suggested for you

Profile Opportunities Career growth

@ Mentor

Hiring
— — — Graduate Volunteer NAM Allocation
Automation for Sustainability Opera.. ' @ 2h per Program Leader

NAM Allocation Program | @ 6h per week

HR Business Partner Talent Acquisition Specialist

Top skills: HR | +2 Top skills: Recruitment Advertising | +10

Matches your development goals

Popular transition from your role Q
o ” n g = . u
They have experience in your role They can help you gain desired skills

Lifels®On | Schneider
Property of Schneider Electric | Page 44 g Electric
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5.TEACH THE Al

sc%'}leelcdtﬁr Profile + Post a project 2 A EN ~ e

Suggested for you

Mentor Mentor
Yewande Ayowole-Oso Alexandra LUPU
HR Business Partner Talent Acquisition Specialist
Top skills: HR | +2 Top skills: Recruitment Advertising | +10

They have experience in your role They can help you gain desired skills Q
o < q L L n o < 9 u

LifelsOn | Schneider
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