
Internal

Building a Sustainable Future : Power your careers with Schneider Electric
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Student Experience
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Schneider Electric
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Our Core Values
How do I work @Schneider Electric?
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Schneider Internship Program

Digital 

Innovation & 

Technology

Supply 

Chain

Strategy, 

Sales, 

Marketing

Projects & 

Services

A wide variety of opportunities where you 

are empowered to learn and grow over 

a 3, 6 or 12 month program 

Sustainability
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Structured Job 

Rotations over 12 

to 24 Months

Formal

Mentoring

The ticket to fast-track your career!

Extensive

Learning through 

Experience, 

Exposure 

& Education

Schneider Graduate Program

Sustainability

Digital Innovation & Technology

Supply Chain

Projects & Services

Strategy, Sales & Marketing
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On-Boarding Transition to 

the next stage 

of your career

Product training 2nd Placement Teamwork and 

collaboration 

outdoor 

programme

3rd Placement

1st Placement Progress 

Review

Meeting with 

leadership team 

Progress

Review

Progress

Review

Find your right position after 2-year assignment
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What is Schneider Go Green?
• A global university student competition to learn from & network with experts

• The competition aims to discover bold, smart and sustainable ideas for 

the future

• An opportunity to develop yourself and the chance to win an international trip

2
0
2
2

Network

• Mentoring and 

coaching from 

business experts

• Schneider 

Electric HR team

Learn

• Energy 

Management and 

Automation

• Digital Economy

• Sustainability 

Opportunity

• Interview for all Semi-finalist teams

• Regional prizes

• International trip to global winners

Participants 

globally

Students 

submitted

Bold Ideas

3,70822,243
Countries 

represented

200 100%

Diverse 

eligible teams
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• Register at

• Find a teammate based on your region rules and timeline

• Submit your Idea on circularity for buildings 

• Get mentored – if you are short-listed, you will receive 

guidance from Schneider mentors.

• Embrace the challenge and have fun!

gogreen.se.com

Register now and share your bold idea!
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Schneider Global

Student Experience

Schneider Global 

Student Experience
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You should be a Current 

Undergraduate or Masters 

student (with a graduation 

date after Nov 2023 and up 

until Dec 2025) while in the 

student experience
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Stay Connect SE Social Media

Schneider Corporate Social Platforms:
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Facebook
SchneiderElectricTH

Instagram
schneiderelectric_th

Line : Student Community

YouTube
SchneiderElectricTH

LinkedIn –
https://www.linkedin.com/company/sc

hneider-electric

https://www.facebook.com/SchneiderElectric/
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.linkedin.com%2Fcompany%2Fschneider-electric%2F&data=02%7C01%7CRaeAnn.Bellucci%40se.com%7C3132e18aa694458d72be08d81dd1330c%7C6e51e1adc54b4b39b5980ffe9ae68fef%7C0%7C0%7C637292131633391042&sdata=jBbJ8SwXCd3%2FccXhUZVLleHR0gan6OR4asAr71dmxfI%3D&reserved=0
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Building Sustainable Career 

Powered by Schneider Electric
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How do YOU Feel Today?
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Our purpose is to empower all to 

make the most of our energy and resources

bridging progress and sustainability for all.

At Schneider, we call this
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The most local of global companies

EUROPE

USA

Products R&D

Suppliers Supply 

Chain
Sales

Products R&D

Suppliers Supply 

Chain
Sales
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INDIA

Products R&D

Suppliers Supply 

Chain
Sales

CHINA Products R&D

Suppliers Supply 

Chain
Sales
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Effortless moment

Moment that matters

“I want my first day on the 

job to be special”

“I want support for my development and 

growth and discuss it with my manager”

“I can self-assess my skills 

to know where I am at”

“I want visible career 

advancement 

opportunities”

“I want my offboarding process to be simple 

and know what is expected from me”

“I want to fee my contributions were valued and 

have the opportunity to stay connected to my 

employer for future hiring”

“I want to get to know the 

colleagues I will be working 

with”

“I want access to my 

preboarding information to 

best prepare myself for the 

new job”

JOINING THE TEAM
GROWING MY 

CAREER HERE

OFF-BOARDING

Employee Experience
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Great people make a great company
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Learning & Development Philosophy

At Schneider Electric, we take employee development 
very seriously. Our people are the engine for our growth 
and long-term business.

Everyone is a talent at SE. 

Development at Schneider means developing in your 
current role and developing for future roles. 
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Basic Principles & Guidance

Development is owned by 
the employee and 
supported by the manager

Enabled by continuous feedback 
and coaching, but anchored 
around an annual Development 
Discussion held between 
employee

Focused on performance in your 
current role, as well as acquiring 
experiences and skills to prepare 
for future roles

Facilitated by the setting and managing 
of specific development goals within an 
individual Development Plan (IDP)

Development goals should align with the 
3Es framework of “Experience”. 
“Exposure” and “Education”

Keep it simple, remember that the most important 
thing is for the employee and manager to have an 
open discussion about development and career
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3E Strategy

Experienc

e

Exposure

Education

• Workshop

• Webinar

• Online Learning

• Reading

• Listening Podcast / Telling

• Coaching

• Collaboration Platforms

• Mentoring

• Mentoring

• Feedback

• Communities of Practice

• On the Job Training

• Job Rotation

• Job Shadowing

• Project Assignment

• Job Enlargement / Enrichment
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Development Framework
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Career is Yours

“Your development is a journey, not a destination”

MOTIVATION is a Key ROLE Preferences OPPORTUNITY
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© 2020 Schneider Electric. All 

Rights Reserved.

Open Talent Market (OTM) Platform

“Elevate Your Career Through AI”
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Getting the Most Out of OTM

Overview for Employees

Using our Open Talent Market

Version created May 2023

https://se.gloat.com

https://se.gloat.com/
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Do you know what YOU want to be when you grow up?
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New Approaches to Career Development
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Traditional

Development directed by the organization
o Linear path

o Single skill set -‘career for life’

o Skills evolved slowly

o Prescribed training plan

Development directed by the individual
o Non-linear, multiple paths within and between jobs

o Agile – project based, testing out new things

o Skills change fast and new ones emerge quickly

o Personal values are a key driver

… ToFrom…
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What is an Open Talent Market?
A digital, borderless, unbiased and transparent platform

Open Talent Market (OTM) is an AI-driven career 

development platform that matches internal talent’s skills and 

ambitions to opportunities (jobs, projects, mentors) across the 

organization at speed and assists employees to develop, grow 

and shape their future, whatever the stage of their career. 

It empower employees to be in the driver’s seat around their career development:

✓ Creates transparency to opportunities around the globe

✓ Accelerates connections (AI reaches broader and deeper)

✓ Helps de-bias processes (algorithm does not see gender and age)

✓ Launched globally in May 2020,

✓ Available Languages: English, Spanish, French, 

Portuguese, Chinese, German, Russian

It supports all 3 E’s model for career development

Experience Exposure Education

Positions and 

projects (gigs)

Mentoring 

opportunities

Learning 

suggestions
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How an Open Talent Market Works to Find Relevant Opportunities

Job

ProjectMentor

HRBP

Manager

Peer

TM

2 Weeks, 0 Matches 2 Mins, 3 Matches

AI is Changing the Landscape of Career Development

Old way New way
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To get the most out of the platform…

The artificial intelligence (AI) needs information to work with 

Steps to Take to Allow OTM to Work the Best for You

Your development is a 

journey, not a 

destination!

And 

remember…

1. Enhance your PROFILE.  Aim for a score of 4, OTM will 

even tell you what additional information is needed about your 

experience, skills and education. With a more robust profile, the AI 

can suggest more relevant development opportunities.

2. Complete your MY DEVELOPMENT section. Fill in 

your aspirations, desired roles etc. so that the AI can factor your 

future interests into your opportunity suggestions.

3. EXPLORE discovered opportunities and proposed career paths.

4. TAKE ACTION and create projects, apply for projects or 

positions, find a mentor or become one. 

5. TEACH THE AI by also hitting thumbs down if the 

recommendation is not a good match.
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1.Enhance your PROFILE.
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2.Complete your MY DEVELOPMENT section.
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3.EXPLORE
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4.TAKE ACTION

Page 44
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5.TEACH THE AI
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Student Communication Channel at Schneider Electric
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