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Frédéric
Mion

President, Sciences Po
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As a HeForShe Champion, we are committed
to addressing the issue of gender dynamics in
the workplace and equipping our students with
training and tools.

In 2019, we launched a pilot on-site mentoring
programme with the simple premise that career
guidance is not just verbal but can also be
experienced first-hand. The programme involves
a 2-5 day period shadowing a high profile female
decision-maker with a feedback report at the end
detailing observations and learnings specific to
gender equality. In June 2019, 11 students have
been mentored by 11 female leaders. We also
piloted a workshop on “How to deal with

sexism at work”.

Sciences Po

o

By taking on the role

of a HeForShe Champion,

I have also taken on

the responsibility to
educate and empower every
student at Sciences Po to
challenge everyday norms,
to remove the stereotypes
attached to their role in
society based on their
gender and to take action
for a gender equal world.

Sciences Po
2018 Data Report

Senior
Leadership

27% 73%

Tenured
Professors

34% 66%

Full-Time
Faculty

35% 65%

Graduate
61% 39%

Undergraduate
59% 41%

Creating Equality With The Next Generation | Sciences Po
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Sarah
Khaddouri

Graduate Student, Sciences Po,
Paris France
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I have struggled to
express my ideas in
the past and it was
important for me to
figure this out during
my studies so that I
wasn’t missing out on
opportunities; thanks
to my experience with
Marie, I feel much
more confident.

Sarah Khaddouri was an inaugural
participant of the mentoring programme
and shares her experience here.

“Earlier this year, | had an experience
with some male classmates during

a conversation about sports where

| was made to feel that because of my
gender, | could not have possibly been
right. | felt paralyzed at the time but
promised myself that would the last
time | would be made to feel this way —
in my personal life and professional life.

Thanks to the on-site mentorship
programme, | had the chance to follow
Marie who is the head of a fund which
provides financial support for research
in various communities. The experience
was incredible both from a professional
and human perspective. | benefited
from actionable tips from Marie’s own
experience across topics such as work/
life balance, professionalism and how to
be confident while speaking. Being able
to gain this knowledge while watching
her manage the fund has definitely
empowered me and shifted my mindset.
Going forward, | will definitely keep in
touch with Marie and keep her advice

in my mind for the rest of my career.”

Creating Equality With The Next Generation | Sciences Po
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Fabrice
Barthélémy

Career Advisor, Sciences Po, (11
Paris, France

Fabrice Barthélémy is a career advisor
who supported the implementation of
the mentoring programme.

“It is clear that gender equity is needed
for a better working environment and

in today’s society we have seen that
issues such as the gender pay gap can
create further frustration. For the next
round of the mentoring programme, |
would like to see more male participants.
My belief is that this will help our male
students deconstruct the stereotypes
they might have about female leaders
and executives. They will also question
if there is even a difference at all. We need
men and boys to actively take part in
achieving gender equality and this is
one way it can be done at Sciences Po.”

We need men and boys
to actively take part
in achieving gender
equality and taking
part in the mentoring
programme is one way
this can be done at
Sciences Po.
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Dr. Michael
A. Bernstein

Interim President,
Stony Brook University

Stony Brook University
2018 Data Report

Senior
Leadership

30% 70%

Tenured

Professors
29% 71%

Full-Time
Faculty

42% 58%

Graduate
58% 42%

Undergraduate
48% 52%

Stony Brook
University

o

We educate our students to
become culturally competent
global citizens and leaders.

Creating Equality With The Next Generation | Stony Brook University

Our work in attracting, retaining,

and supporting women in STEM
fields is scalable, and is
significant for the advancement
of scientific research, the
development of solutions

to pressing social problems,
and for our students themselves.

One of our HeForShe Commitments is to eliminate the
gap between men and women — from matriculation to
graduation — by 2020 by increasing women in the STEM
fields and increasing male graduation rates. We have
made progress in achieving parity in undergraduate
enrollment from 46.2% female in 2013 to 48.4% female
in 2018. The graduation rate gap of men to women
narrowed from 17 to 3 percentage points. We have
undertaken a multifaceted effort to increase the success
of male students while expanding our Women in Science
and Engineering program; adding graduate mentors

and programming and developing a first in the nation
integration of gender concepts into the engineering
curriculum. Our student, Kerris Moore, shares her

story here.
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Kerris
Moore

Recent Graduate, Biochemistry Major
Stony Brook University, New York
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The Women in Science and Engineering (WISE)
Honors Program facilitates individual, institutional
and social change. Its goals are to create academic
excellence, promote professional development,
facilitate research opportunities, maintain community
partnerships, encourage collaboration and

enact strategies for all levels of education. WISE
recruitment events like Admitted Student Day
provide opportunities for current student to serve
as ambassadors to incoming first year students.

| decided to matriculate at Stony Brook University
after attending Admitted Student Day and
listening to a panel discussion with WISE students.
| discovered that WISE is designed to increase the
number of women in traditionally male-dominated
STEM fields through outreach, recruitment and
retention efforts. | was drawn to what WISE offers
its students, in particular a community of women
who will all face the same challenges.

Being an active member in WISE helped open doors
for me. | always liked learning how things happen

in the body at a micro level and the body as a whole
system but I never knew all that could be studied

in one discipline: biochemistry.

Creating Equality With The Next Generation | Stony Brook University

WISE is an Honors program

for undergraduate women in
traditionally male-dominated
STEM fields. We face similar
challenges, and we thrive
because we are a community.
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For me, being in WISE automatically let professors
know that | was a serious, hard-working student
capable of academic success, thereby opening the
door for on-campus research opportunities. | really
appreciated the unique WISE curriculum, the first of
its kind in the country, with its focus on academics,
research, service learning and leadership coupled
with key soft skills that truly set Stony Brook’s
program apart from all others and provided an
integrated learning experience.

The four-year retention rate of WISE undergraduate
students is 91.4%, and the WISE Mentoring Program
is a key driver of this success. As a mentor, | helped
first-year WISE biology majors Andrea and Emily
adjust to life at Stony Brook. My role as a WISE
mentor was about establishing another point of
contact if they had a problem. | used my own early
experiences in the program to help others. During
my first semester, | was not getting the grades

| hoped for in one class. | sought help from the
WISE academic advisors who provided strategies
and tips to improve and become more successful

in that class. | was then able to use those same
strategies with my mentees when they faced
similar struggles.

As Emily puts it, “If | were here alone, | would not
know what to do.” Andrea added, “it helped to talk
to Kerris,” because of the common stressors, “she
knew my complaints.” | admit to being critical and
hard on myself during my freshmen year and so
when it came to my mentees, | relayed to them the
importance of grades but also how to come back
from a setback and look for ways to improve instead
of creating unproductive worry and stress. For me,
mindset is important, academically and in life.

Overall, the WISE community has helped me to
create crucial bonds between students and faculty
and those bonds created over the course of the
academic year are long-lasting.
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In 2014, we had the honor of joining the HeForShe = = University of Sao Paulo*
V a h a n movement and being the only institution representing U n 1 V e 1' S 1 t y 2018 Data Report
Latin America among the ten participating universities.

A g O p y a n This has broadened our responsibility for the pursuit O -F S é O P a u 1 O

of gender equality and the empowerment of women.
The HeForShe Commitments we have taken deliver

President, University a series of initiatives to overcome gender barriers and .

of S&0 Paulo create a new culture within the University. One of these Senior .
actions was the creation of the USP Women'’s Office that Leadership
works to address the discriminations between students 28% 72%

and university staff and increasing the representation
of women in STEM.

Tenured

Professors

As a HeForShe Champion, 28% 72
I believe it’s all about
mutual respect. At USP,

we are working on changing
the culture to promote Full-Time
gender equality. The ity
challenge of creating

a healthy environment
is a daily one and must
be faced by everyone.

Graduate
51% 49%

Undergraduate

45% 55%

* Since 2018, USP has had
an office specializing in
University statistics and
metrics. As a result, we
are updating all our data.
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Dr.Camila
Negrao
Signori

Dive into Science USP, Project
Coordinator, Professor and Researcher
at the Oceanographic Institute,
University of S§o Paulo

Sé&o Paulo, Brazil
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Projects such as these
inspire girls, through

day-to-day examples,
showing the space
women can occupy in
Science, Technology,
Engineering and Math.
A program by female
scientists for girls
who dream.

Creating Equality With The Next Generation | University Of Sao Paulo

Women in leadership positions are under-represented

in research institutes and academia in general in Brazil.
Camila Negréo Signori is a young and vibrant microbial
oceanographer, researcher and professor committed to
change this, particularly in STEM. She heads the successful
Dive into Science USP project, focused on attracting
schoolgirls aged 10-14 into scientific careers in Brazil.

This is her story.

My initiative received an award in USP’s 2019 Pro-Rectory

of Culture and Extension Awards for Social Entrepreneurship.
This award recognizes projects which strengthen our
interaction with society, contribute to national development
and support the achievement of the United Nations Sustainable
Development Goals. The award includes a financial prize of
up to US$ 6,200 and enables projects like Dive into Science
USPto participate in upcoming rounds for the grand prize.

Sponsored by our Pro-Rectory of Culture and Extension and
hosted by our Oceanographic Institute, the objectives of Dive
into Science USP are to encourage the insertion of women in
the sciences, to humanize the role of scientists, to assert the
importance of science in girls’ education and furthermore,

in Brazil’s development. | hope that, from a young age, girls
get this positive message. | want to highlight the importance
of women in science, providing opportunities for girls from
private and public schools. | believe in the transforming
nature of education. | believe that girls, from an early age, are
influenced to follow professions which involve interpersonal
care that are socially expected of women and thus distancing
them from science. Low female representation in STEM
professions can also discourage those interested.

The current program consists of four full days, free of charge,
in which 50 schoolgirls attend classes on subjects such as
Astrobiology, Astronomy, Chemistry, Education, Engineering,
Microbiology, Neuroscience, Oceanography, Pharmacology,
Physics, Zoology and Evolution. The intent is to have the
broadest range of topics, showcasing the research of
volunteer speakers. The theoretical classes are in a language
more accessible to schoolgirls and we also have practical
activities supported by USP’s lab infrastructure.

Dive into Science USP counts on the enthusiastic participation
of more than a dozen female researchers from universities
from Sdo Paulo, passionate about their fields. In addition, 15
undergraduate teaching assistants are selected to participate.
They learn and teach, by guiding these schoolgirls, they also
convey some of their experience within the University. They
have close contact with the girls and speakers in an exchange
of knowledge.

The project has its origins in a 2016 initiative from the National
Museum of Rio and in a larger event in 2017, organized by
UFSCar, at which | was a speaker. A pilot event was held at
USP in 2018, which | also led, after | had just joined the faculty
and mobilized a network of volunteers. This pilot was co-funded
by the UN through Girl Up and private supporters. Due to its
success, the 2019 event is now underway. Feedback from

the pilot’s attendees and parents was very encouraging

and the prospects for future events exciting. The positive
repercussions are remarkably fantastic!
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Historically, gender and colour have been
strongly associated, but as we begin to
redefine traditional understandings of
masculinity and femininity, stereotypes
are fading away. With this in mind, UN
Women worked closely with the Pantone
Color Institute to develop a ‘new’ colour.
Bold and bright, HeForShe Magenta
(PANTONE 18-1945, Bright Rose)

is a tantalising hue that immediately
commands attention. HeForShe Magenta
walks the fine line between red and
pink, male and female, making it the
ideal shade to represent HeForShe.

The HeForShe magenta is strategically
used to explore and challenge historical
gender norms. In keeping with this,
throughout this report, in data and
graphics, magenta is used to indicate
men. By linking the vibrant hue to men,
rather than the expected—women—

we continue to examine and scrutinise
gender norms throughout our work.

HeForShe.org
@HeForShe
#HeForShe





